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MEMORANDUM OF AGREEMENT BETWEEN THE 
UNITED STATES COAST GUARD 
AND 

THE NORWEGIAN COAST GUARD 

REGARDING 
THE EXCHANGE OF PERSONNEL 
TO ENHANCE COMMUNICATION AND COOPERATION 



1 . PARTIES. The I fnited States Coast Guard (1 ;SCG) r nd the Norwegian Coast Guard (NOCG) (referred 
to herein logethe: as the "Parties") hereby establish a personnel exchange program and agree to the 
terms and cmiditinns in this Agreement. 

2. PURPOSE. 1 lie purpose if this Memorandum of Agreement (MOA) is to set forth terms by which the 
Parties shall exchange personnel in order to enhance professional development and cooperation between 
the United Stales and No: way regarding maritime operations. This exchange shall also promote the 
sharing of professional knowledge in operational matters and improve tactical level interoperability in 
the maritime environment. 

3 POrNTS OP CONTACT 

United States Oast Guard Norwegian Coast Guard 

Commandant r'O-CI) Commandant 



Washington. IX 20593-000 1 
Telephone. 202 2&7-2280 
Fax: 202-267-4588 



Oslo mif/Akershus 

N-QUI5 OSLO 
Telephone: +4723097901 
lax: +"1723097197 



I 



4 DEFINI TIONS. The Parties agree upon the following definitions for provisions used in this 
MO A: 



Classified O Ticial information thai requires protection of a Party's national security 

Information interests and is so designated by :he application of security classification 

markings. This information may be in oral, visual, magnetic or documentary 

form or in the form of equipment or technology. 



Exchange 
Personnel 



Parent Service's military personnel assigned to exchange. 



Host Country The party that is receiving Exchange Personnel on a detailed assignment from 
the other party. 



Host Service The military service or department that is receiving Exchange Personnel on a 

detailed assignment from the Parent Country. 



Host Unit The military unit that is receiving Exchange Personnel for a permanent or 

lemporary detailed assignment. 



Parent 
Country 



The government that is sending Exchange Personnel on a detailed assignment to 

[hi: othi.T party. 



Parent 
Service 



The military service or department that is sending Exchange Personnel on a 
detailed assignment to the Host Country. 



Third Party A government other than the government of a Party and any person or other 

entity whose government is not the government of a Party. 



Commanding 
Officer 



The Commanding Officer of the Host Unit to which Exchange Personnel are 

assigned. 



5. TOUR OF DUTY, EFFECTIVE DATE. AND JURATION OF EXCHANGE 



Unless otherwise agreed in writing by the Parties, the tour of duty for NOCG Exchange 
Personnel shall be one year and the tour of cuty for USCG Exchange Personnel shall be two 
years The Parties may. however, mutually agree in writing to reduce or extend the tour of duty 
for spec: lie exchange personnel at any time and by any increment, to a maximum of three 

consecutive years. 



b. Exchanges of per; , vine! between the Parties need not coincide and each exchange shall be 
established by mutual determination ol the Parties. Rotation dates of personnel shall be 



established by mutual agreement. 



6. NUMBER OF EXCHANGE PERSONNEL AMD SELECTION CRITERIA 

a. The initial exchange shall involve osie junior officer member of the USCG assigned to duty with 
the NOC'G and one junior officer member of the NOCG assigned to duty with the USCG. 

b. The Parties shall be solely responsible or the selection of their Exchange Personnel based upon 

ihe .'ollowing criteria: 

i Exchange Personnel must have demonstrated potential for future positions of greater 
responsibility, including, staff, and leadership positions. 

it. Exchange Personnel r.iust have demonstrated superior professional performance and 
leadership and be particularly qualified through experience for the exchange billet 

iii. The NOCG officer must be able to speak English at a level that shall allow the officer 
to perform assignments without difficulty among an English-speaking crew. There is 
no requirement that the USCG officer speak Norwegian. 

iv Exchange Personnel must meet physical fitness requirements established by their parent 
service. Exchange Personnel must also comply with Host Service job-related fitness 
standards for performance of specific tasks (e.g., law enforcement boardings). 



7. UNITS OF ASSIGNMENT AND DU TIES OF EXCHANGE PERSONNEL. 

a. Personnel exchanged under this MOA shall he assigned to a primary duty station as follows: 

i. USCG members shall be assigned to duty aboard a NOCG vessel stationed in Norway. 

ii. NOCG personnel shall be assigned lo a USCG Cutter stationed in the United States or 
its Territories. 

b. In addirion to the primary duty station, personnel exchanged under this MOA may also be 
assigned to Temporary Additional Duty (TAD) at other units of the Host Service in the U.S. or 
its Territories or Norway in order to fulfill the purpose of this MOA. 

c. Exchange Personnel shall be assigned duties by the Commanding Officer. 

d. Exchange Personnel shall not perform duties from which Exchange Personnel are excluded by 

the laws or regulations of the Host Country. 

e. Exchange Personnel shall not be placed in situations in which direct hostilities with forces of 
third states are likely. Should hostilities occur unexpectedly, involving a unit to which 
Exchange Personnel are assigned, such personnel should not be employed in the active 
operations of the hostilities without prior approval from the parent service, except in 
extraordinary circumstances in which communications cannot be reasonably established with 
the parent service and the Exchange Personnel are considered essential to the operations of the 
Host t. nit. In the latter extraordinary circumstance, the Host Service shall make every effort to 
rt mo\ e Exchange Personnel from at tive participation in the hostilities. Nothing in this MOA 
shall limit Exchange Personnel's inherent right of self-defense to apply that force reasonably 
nccess.-ir> to defend themselves or others trom physical harm. 
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8. ADMINISTRATION AMI) CONTROL. 



a. The Parent Soviet: shall ensure that Exchange Personnel have read and understand the terms of 

this VIOA. 

b. Exchange Personnel shall individually execute a written acknowledgement that they have read 
and understand this MOA. 

c. A copy of this acknowledgement shall be provided to the Host Service prior to the Exchange 
Personnel reporting to die Host Unit. 

d. To the extent authorized by United States and Norwegian laws, regulations, and applicable 
international agreements. Exchange Personnel shall be exempt from any customs or import duty 
levied upon articles entered fcr their official or personal use, including baggage, household 
effects, private motor vehicles, and personal consumption quantities of alcohol and tobacco. 
Assignment of Exchange Personnel shall not bestow diplomatic or other special privileges on 
that individual. 

e. The Parent Service shall provide administrative support and retain administrative control of 
Exchange Personnel. 

f. Exchange Personnel shall not import or carry personal firearms or other weapons into the Host 

Country. 



9. DISCIPLINE. 

a. Exchange Personnel shall compiy with the laws and regulations of the United States, Norway, 
their states, or political subdivision, of permanent residence, and the Host Service, in so far as 
applicable. 

b. Exchange Personnel shall obey the lawful orders, commands, and instructions of personnel of 
the Host Service senior to them in rank. 

c. Exchange Personnel shall not exercise formal disciplinary authority over Host Service 
personnel. Neither shall any Host Service personnel exercise formal disciplinary authority over 
any Exchange Personnel exceot as provided in paragraphs 9.d and 9.e. 

d. Exchange Petsonnsl committing an offense under the laws of either the United States or 
Norway or the regulations of the Parties, may be unilaterally withdrawn from the exchange 
program by the Commanding Officer with a view toward administrative or disciplinary action 
to be taken by the Parent Service against the Exchange Personnel. 

e. Nothing in this MOA shall lim it the right of civilian authorities of the United States or Norway, 
or their political subdivisions, or of another country, to exercise criminal jurisdiction over 

Fxcharge Personnel. 

f. Noth n j in this MOA shall affect any other agreement between the United States and Norway, 
or berw een either of them and any other country, regarding exemption or immunity from 
jurisdiction that may be extended ro the Exchange Personnel. 
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g. Nothing m this provision shall limit any rights that Exchange Personnel may have under any 

applicable St:iTus of Forces Agreement. 



10. CLAIMS. 

a. Claim s arising shall be governed by any applicable agreement between the Parties or between 
the United States and Norway. Claims to which the provisions of any such agreement do not 
apply shall be dealt with as follows: 

i. The Host Service waives all ck ims, other than contractual claims, against Exchange 
Personnel, for damage, loss or destruction of property owned or used by the Host 
Service if such damage, loss or destruction was caused by Exchange Personnel in the 
performance of official duties, and was not due to the tortuous acts or omissions of the 
Exchange Personnel. 

ii. Each Party waives all claims against the other and against any military personnel or 
civilian employee of the other Party for injury or death suffered by any military 
personnel or civilian employee of the respective Party while such personnel or 
employee .vere engaged in the performance of official duties. 

iii. Claims arising out of tortuous acts or omissions of or to Exchange Personnel done in 
the performance of official duties, shall be handled in accordance with US law for 
personnel attached to US vessels and Norwegian law for personnel attached to 

Norwegian vessels. 

iv. W hether Exchange Personnel or USCG/NOCG members were acting in the 
performance of official duties shall be determined in accordance with the policies, 
procedures, and regulations of the respective member's service. 

b. The Parent Service shall endeavor to ensure that Exchange Personnel present in the Host 
Country obtah motor- vehicle-liability insurance coverage for their private motor vehicles in 
accordance with applicable laws and regulations of the jurisdiction in which such vehicle is 

principally used. 

c. Nothing herein shall be construed as creating, invalidating, or limiting the claims or suits of 
third parties. 

11. SECURITY, SECURITY CLEARANCES, AND ACCESS. 

a. Exchange Personnel shall possess ar appropriate clearance issued by their Parent Service, 
which must be specifically noted on their basic orders and supported by clearance certifications 
indicating type a:ic date. US personnel shall have a "secret" clearance and Norwegian 
personnel sha I have a "secret" clearance issued by their Parent Service, which must be 
specifically noted on their basic orders and supported by clearance certifications indicating type 
and date of clearance, type and date of investigation and background check, and name of agency 
conducting checks 3nd issuing the clearance. 

b. Access to classified material shall be on a need-to-know basis as determined by the 
Commanding Officer. Specific procedures for access to classified material shall be determined 
by the Host Unit as specified in applicable Host Service directives. 

c. Exchange Personnel must abide by the security regulations of the Host Service and the 
provisions of agreements between the Parties concerning the protection of classified 
information. '.ii!u e to do so shaft b; considered grounds for withdrawal from the exchange 



program -md could be (he basis tor further administrative or disciplinary action against the 
Exchange Personnel by the Parent Service, 



d. Exchange Pcrscnnel may be required by the Parent Service to submit reports during their 
attachment. All such reports must be given the security classification appropriate to their 
contents and shall be routed in accordance with USCGyNOCG procedures before sending them 

to the Parent Service. 



12. LEAVE. 

a. Leave may be granted in accordance with procedures issued by the Parent Service, provided the 
proper authorities of the Host Service approve it. 

b. Exchange Personnel shall be entitled to a minimum of 30 days' paid leave in each calendar 

year. 

c. Exchange Personnel are to observ e 1 lost Country holiday schedules as welt as Parent Country 

holiday schedules. 

13. UNIFORMS. 

a. Exchange Personnel shall, where practicable, comply with the dress requirements and 
regulations of the Host Service and sha I, insofar as possible, wear the order of dress that most 
nearly ecu forms to »hat required by the Host Service. 

b. In advance of Exchange Personnel reporting for duty, the Host Serv ice shall notify the Parent 
Service of the specific uniform requ>rements for the Host Unit participating in the exchange. 

c. Where climatic conditions or duties require, special uniform items (such as foul weather or 
protective gear) shall be issued by the Host Service for use during the exchange officer's 

assignment. 

14. MESSING AND QUARTERS Where possible, the Host Service shall provide single or family-type 
quarters and access to messing facilities equivalent to that of their own personnel of the same rank and 
seniority. Where quarters and messing facilities are not available, the Parent Service shall provide 
allowances in accordance with its rules ar.d regulations. In any event, the Host Service shall make all 
reasonable efforts to assist Exchange Personnel in locating housing and providing family services as 
required. 

15. PERSONNEL EVALUATIONS AND REPORTS. Personnel evaluations shall be completed by the 
Commanding Officer in accordance with Parent Service requirements, with copies provided to the 
Parent Service offices exercising administrative control. The Commanding Officer is expected to 
provide routine ;ieriormanie feedback to Exchange Personnel, and to offer guidance and opportunities 
for profession il development as appropriate. 

16. PROVISIONS -OR EXCHANGE PERSONNEL. 

a. To hV exient permitted by Host Country law or regulation, Exchange Personnel shall have 
access to and use of all support services and facilities that service members of equivalent rank 



are permitted. This includes, bul is no! limited to, access to commissaries, exchanges, 
recreational facilities, transportation service;., counseling, quarters, messing facilities, or clubs, 
b. Hie I lost Service ;rtay, if appropriate and authorized by law and regulation, issue identification 
cards la Exchange Personnel, which may he required for access to these facilities and services- 

17. MEDICAL AND DENTAL CARE. 

a. Exchange Personnel shall be entitled to military or public medical and dental care equivalent to 
that for I lost Scrvi;e personnel to the extent authorized by law or regulation. 

b. The I !o-;r Service ^hall make besr effort: to provide medical and dental care to Exchange 
Personnel on a non-reimbursable basis wherever practicable and permitted by the Host 
Country's law and regulations. 

c. If such medical ami dental care is subject to reimbursement, the Parent Service shall ensure such 

reimbursement. 

1 8. MEDALS AN D AWARDS. Exchange Personnel may be awarded medals or awards by the Host 
Service only with the prior approval o' the Parent Seivice. 

19. FINANCIAL ARRANGEMENTS. 

a. The Parent Servic* shall assume responsibility for the following compensation and expenses 
with respect to Exchange Personnel in accordance with and to the extent allowed by law and the 

regulations oi that service: 

i. Pay and normal allowances, including quarters and subsistence allowances, for the 

location: 

ii Transportation, travel and shipping of personal property / household goods when 
reporting rnd when returning at the conclusion of the exchange tour, 

iii. Other travel allowances for Parent Service directed change of station during the 
exchange tour, and routine or special Temporary Assigned Duty (TAD) required by the 
Parent Service during the exchange (our; 

iv. Compensation for loss or damage to clothing, personal equipment, property, etc. of 
Exchange Personnel; 

v. Except as provided in Article 1 7 of this MOA, medical and dental treatment costs for 

rite Exchange Personnel: 

v i Any other services and expenses for Exchange Personnel that are not the responsibility 

or' the Hosi Service under paragraph 19b. 

b. Except lor expenditures covered n par^raph 19a. above, the Host Service shall provide the 
following services and assume charger, thereof, in accordance with the regulations of that 
service 

i. Cost ol transportation while on temporary duty, including per diem, allowances and 
expends, when travel is Jireutcd by and in the interest of the Host Service; 
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ii. Me dical and dental treatment (--xcluding dentures) available at Host Service medical 
facilities and other Host Service units for which the Host Service chooses not to seek 
eiinhttrse nent; 

iii. Facilities to maintain professional proficiencies and training for qualifying the 
r xchange Personnel to perform duties in the exchange billet; 

iv Moves of Exchange Personnel and iheii dependents, including shipping of personal 
iv opertv and household .;oods resulting from relocation of the Exchange Personnel or a 
Host ' mit o which they have been assigned, at the direction of the Host Service. 

c. Notw iihsianding ^paragraphs (a) an<i I b) above, the provisions of this Agreement are 
contingent upon the availability of funds. 

20. TAXATION. 

a. For taxation pui-poses. Exchange Personnel are covered under Article X of the North Atlantic 
Treaty Organization Status of Forces Agreement and the Exchange of Notes relating to the 
Application of the NATO Statjs of Forces Agreement to the US Forces in Canada (Signed 
April 28 ..no 3C, 1952, In Force 11 Sept. 1953). 

b. Nothing in this provision is intended to affect any tax treaty or agreement between the United 

States and the Govcmmc.it of Norway. 

21. LEGAL EFFEC I". Nothing in this MOA shall l>e construed to conflict with current law, regulations, or 
the directives of the United States, the Department of Homeland Security, the United States Coast 
Guard, or the Government of Norway, or with international agreements to which the Parries are party. 

22. SETTLEMENTS OF DISPUTES. Disputes arising under or relating to this agreement shall be resolved 
only through conciliations between the F irties and shall not be referred to an individual, national or 
international tribunal, or to any other forum for settlement. 

23. EFFECTIVE DATE The terms of this agreement shall enter into force on the date of signature. 

24. MODIFICATION. This MOA may be modified by mutual written agreement between the Parties. 
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25. TERMINATION. This Agreement may be terminated by either Party with six months' written notice or 
immediaiely .it the sote discretion of a Party in the event of war or similar national emergency involving 
that Party's nat on. Outstanding financial obligations incurred in accordance with this Agreement shall 
not be affected bv termination of this Agreement. In the event of immediate termination, the Parties 
shall confer regarding procedures for the term ination of activities under this MOA, including 
repatriation of lAcliange Personnel to the Parent Country. 





FOR THE U.S. COAST GUARD 
Admiral Thomas H. Collins 
Commandant 
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